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Parish 
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Focus Group 

Summaries 

 
St. Philip’s Episcopal 
Church Ardmore, OK 
April 15, 2024 
 
For the Election of a New 
Priest Almighty God, giver 
of every good gift: Look 
graciously on your Church, 
and so guide the minds of 
those who shall choose a 
rector for this parish, that 
we may receive a faithful 
pastor, who will care for 
your people and equip us 
for our ministries; through 
Jesus Christ our 
Lord. Amen. 
 

The Book of Common Prayer 

Introduction 

The search for a new Rector has begun 
at St. Philip’s as the parish joins together in the 
“Prayer for the Election of a New Priest” 
listed above.   It is our sincere intention to 
discern God’s guidance during every phase of 
this important process, as prescribed in the 
Episcopal Diocese of Oklahoma’s handbook, 
“The Search Process for a Priest.”  To that 
end, each discussion began with a prayer and 
Scripture reading with input from members 
about God working in the world through us.  
Senior Warden, Jill Daugherty, was charged 
with appointing a Search Committee.   She 
invited both long-time and more recent 
members, including Stan Kittrell, Pam 
Kimbrough, Jeff Moen and Amanda Jackson-
Willy to serve on the Search Committee; each 
accepted their appointment.  This selection 
was announced during an Executive Session of 
the Vestry and was also shared with parish 
members.  

Pam  
Kimbrough

Amanda  
Jackson-Willy

Jeff  
Moen

Stan 
Kittrell
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Method  
The effort to obtain this important information was conducted by Vestry members Laurel 
McCulloh, Labeth Nall, Jody Barlow and Lesa Price, with oversight by Jill Daugherty, Senior 
Warden.  A parish letter and survey were created; both were sent by direct mail and email to 
all congregants the week after Easter Sunday.  A special tab on the St. Philip’s website 
(https://www.stphilipsardmore.org/) was created for “Rector Search” which had copies of the 
parish letter and survey, as well as a PDF file of the 2024 Annual Meeting Report.  In 
addition, the weekly “Info to Go” sheets distributed with the Sunday Order of Worship 
booklets included information about the surveys.  A deadline of April 10th was set for receipt 
of the completed surveys and collation of the information began immediately. In addition, 
social media posts reminded congregants how to access the information. 

The focus group Scriptures and questions were taken from the Diocese’s Search Handbook.  
Goals for the focus groups included:  beginning each session with prayer, providing a safe, 
friendly environment, encouraging open, honest sharing and engaging in respectful 
consideration of questions.  

A series of focus groups were set at varying times during the two weeks following Easter 
Sunday, including a Zoom meeting.  Those were scheduled as follows: 

Saturday, April 6 10 am 

Sunday, April 7 9 am 

Sunday, April 7 11:45 am 

Monday, April 8 5:30 pm 

Wednesday, April 10 6:30 pm 

Friday, April 12 12 noon (Zoom meeting) - This meeting had technical 
problems and did not occur.  The host reached 
out by phone to people who usually attend 
meetings by Zoom.) 

A facilitator conducted the focus groups, presenting questions and keeping the flow of 
conversation moving by encouraging participation by all attendees.  The scribe took note of 
participant responses, asking for clarification when needed and maintaining the confidentiality 
of parish members.      
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Anecdotal Results 

In conversations over shared meals or coffee, Vestry members reported additional findings 
germane to the search process, paraphrased below: 

Older members want a priest who can help them with aging and end-of-life issues •
All members motivated to attract/hold young families/children for the parish’s future  •
Strong financial background to grow operational and endowment funds •
Ethical, honest and transparent, especially with parish finances •
Low return on surveys indicates people are satisfied with current environment •
Improvements can always be made to move forward, i.e. taking care of elders at •
Ardmore Village/Lodge, shut-ins and former members 
Actively demonstrate inclusivity in all aspects of parish life •
Deliver Scripturally-based, brief, focused homilies that relate to our spiritual growth •

 

Results 

Results will be summarized with bullet points, indicating the responses most often stated.  
There were 14 responses which represent 7% of the members who regularly attend services. 

 

 

   
Question # 1:   
 
Where do you see God at work in St Philip’s and in the community? 
 

Sunday Lunch for homeless/hungry •
Soup Kitchen/Food Resource Center staffed by St. Philip’s volunteers •
Oak Hall Episcopal School/Ardmore Village/Lodge ministries •
Grace Center (housing for homeless)  •
Ardmore Veterans Center outreach projects •
Foster childrens’ Christmas gift project •
Active demonstration of inclusivity in worship, fellowship and classes •
Study groups:  The Group, Friends’ Sunday School class, Book Study, Men’s Group, •
Childrens’ and Youth programs, Landscape committee, Altar Guild, Choir/Music program 
Rector’s Discretionary Fund to assist with rent, utilities, motel rooms during harsh  •
weather, travel money
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Question # 2:  
How would you describe the current strengths and unique qualities of St. Philip’s you believe a 
new rector should embrace and build upon? 
 

Strong lay leadership •
Very welcoming - open to all - inclusive •
Rich history and traditions •
Strong community outreach •
Beautiful music/choir program •
Kind, compassionate rector who demonstrates Christ’s love •
Adult education program •

 
 
 
Question # 3:  
What specific qualities and characteristics do you think are essential for the new rector to 
possess in order to effectively serve & lead our parish? 
 

Broad-minded, fiscally educated, committed to providing pastoral care to all people •
Empowers laity, inspiring people to actively practice their faith •
Sense of humor •
Good speaker with to-the-point sermons; articulate/projects  •
Charismatic; invites people to volunteer •
Community-minded; participates in some community events •
Ethical and transparent with parish accounts •
Promotes spiritual well-being among parish •
Mature - able to relate/minister to all ages •

 
 
 
Question # 4:   
What are the most important priorities or challenges the new rector should address within our 
community? 
 

Increasing and sustaining parish growth •
Empowering laity to recognize/respond to God’s call for their lives •
Encourage spiritual well-being by example •
Reach out to new people while caring for/checking on long-time members •
Increase Christian education opportunities •
Maintain/improve physical plant •
Grow endowments; increase donors for operational fund •
Reach out to inactive members •
Minister to homeless with meals; work with City toward solution of homelessness •
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Question # 5:  
What type of leadership style do you feel would be most effective in fostering a sense of unity, 
growth and spiritual well-being within our parish? 
 

Collegial leadership with input from parishioners •
Servant leadership •
Loving, pastoral style; empathetic listener, discerning God’s word •
Positive; calm demeanor •
Leads by example •
Able to delegate; open to input •
Prayerful about decisions •

 
 
 
Question # 6:  
Are there particular areas of ministry, outreach or community involvement you believe should 
be a focal point for the new rector?  Please detail. 
 

Ardmore Village/Lodge and Oak Hall ministries •
Youth spiritual growth/adult prayer groups •
Outreach to marginalized in community •
Inreach to members disconnected from church/faith •
Altar Guild - help with guidebook that needs updating •
Expanded home-visit ministries with guidance for Eucharist •
Hospital ministry •
Lay ministries in parish/community •

 
 
 
Question # 7:  
How can the new rector engage with different age groups within the parish? 
 

Spend time with each group; engage one person from each group to help guide him •
Encourage strong lay leadership for each group; assist them with curriculum choices •
Meet regularly with lay leaders; pray with them; support prayer in all groups •
Attend classes and social events when possible•
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Question # 8:  
What aspects of worship, music and liturgy are particularly meaningful to you and how 
important do you think these elements are in the life of our church? 
 

Homilies are a focal point to illuminate Scripture with liturgy as a solid touchstone.  The •
short, to-the-point homilies Fr. Mike presents always provide insight to my spirituality.  
The Holy Eucharist is a high point of the worship experience. •
All the music and ritual of High Church Episcopalian services enrich worship. •
A strong choir, director and organist do an excellent job - would love to have a bell choir •
again. 
The Sacraments are most important to me, especially as a shut-in. •

 
 
 
Question # 9:  
How do you envision the role of the new rector in supporting and strengthening the spiritual 
formation and education programs for both children and adults? 
 

Be involved with plans for Christian education, i.e. meet with teachers, pray with them, •
advise on curriculum/programs used, make helpful suggestions, visit classes/activities 
Encourage/oversee the education programs, but provide Lay ministers tools to teach.  •
Without a Deacon, this is part of spiritual formation and should be a priority.  Would like to 
see EMF available again as well. 
The Rector’s own spiritual life should be balanced with the demands of his job. •
Develop and offer more programs to attract children/youth to St. Philip’s    •

 
 
 
Question # 10::  
In what ways can the new rector enhance communication and collaboration between the clergy, 
staff and parishioners to ensure a vibrant, connected church community? 
 

Embrace all kinds of communication:  spoken, written (hard copies mailed, emails, social •
media posts, personal calls 
Be as transparent as possible, in person and from the pulpit; pray for St Philip’s •
Short weekly message from the Rector, like a Thought for the Week •
Listening; being present •
Visit the coffee time(s) to greet people •
Be outgoing and friendly, available for questions •
Frequent conversations with parishioners and lay leaders; ask them to share information •
with others 
Keep parish informed of any pertinent information from the Vestry or Diocese •
Communicate – communicate – communicate! •
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Question # 11:  
Do you have any additional thoughts, suggestions or concerns regarding the qualities and 
responsibilities of the new rector you would like the search committee to consider? 
 

Have a spiritual foundation with daily prayers/meditation a part of the Rector’s life.  Will •
listen to all people’s concerns without judgment 
Be well versed, read extensively to be always learning, sharing information with parish •
members. 
Mature, but young at heart •
Sense of humor, open-minded, organized, personable, caring •
Emphasize visiting the sick, giving to the poor, feeding the hungry, comforting the dying and •
loving one another 
Pastoral care from cradle to grave  •

 
 
 
Word Cloud is a program that produces a visual image of words in a document, highlighting 
the most used in larger fonts. This image was created using only words participants used to 
describe the rector they hope to receive. 
   
As you can see, the top eight attributes listed (in order) were:  spiritual, pastoral, open, mature, 
loving, transparent, ethical and sense of humor.  Other characteristics may give you insight as 
to what traits parishioners want most in the new rector. 
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Summary  

The respondents to the surveys and focus groups were quite positive in that they “like Mike” 
and would like a rector who is similar to him.  Strength of character was an important quality 
emphasized:  honesty, integrity, transparency and ethical behavior.  To improve St Philip’s, these 
actions were most mentioned, in no particular order:   

1) Grow parish membership, especially young families, children and youth; 

 2) Increase operational/endowment funds;  

3) More intentional care for elderly/aging members;  

4) Improve ministries to Ardmore Village/Lodge and hospital/shut-in members;  

5) Continue feeding programs through Sunday Lunch and volunteers supporting the Soup 
Kitchen and the Food Resource Center;  

6) Want inreach to extend to members who left the church during the pandemic and/or are dis-
satisfied for an unknown reason;   

7) Empower laity to be ministers in all areas; and 

8) Grow the Christian education programs:  children, youth, adults 

As with any selection process, it will be important for the Search Committee to solicit ad-
ditional input from parishioners as they review the qualifications of candidates.  It is hoped this 
report will assist the committee in making decisions.  

 

Closing  

The Search Committee is supported by the Vestry, the lay leaders and the parish members in 
their task of reviewing and selecting candidates for our new Rector.  In solidarity, we offer the 
following prayer:  

 

O Eternal God, the foundation of all wisdom and the source of all courage: 
Enlighten with your grace the Search Committee of this parish.  So rule their 
minds, open their eyes and hearts, and guide their counsel, that in all things they 
may seek your glory, placing before the Vestry the priest, called by God and 
them, to serve as rector to the people of St Philip’s Episcopal Church: through 
Jesus Christ our Lord. Amen. 
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About St, Philip’s 
Our Shared Curiosity  
When Episcopalians gather for worship, we 
comprise an eclectic group of seekers, 
doubters, and believers. If there is a 
common denominator among 
Episcopalians, most likely it is curiosity. No 
matter where any of us might be on our 
spiritual journey, we want to hear God's 
vision for us in our time and place. We 
strive to be welcoming and inclusive 
because our experiences of God in all 
persons help to shape our understanding of 
the Divine.  
 
Strengthened for Service  
For Episcopalians, worship is the central 
expression of our Christian identity, and it 
deepens our relationship with God. 
Through prayer, praise, scripture, and 
sacrament, we celebrate God's love with 
ancient ceremony yet always-timely 
conversation. Our worship nourishes and 
strengthens us for service to Christ in the 
world.  
 
Participants in Worship  
Episcopalians are participants in worship, 
not observers. We use all our senses and 
direct our entire attention-body and spirit-
toward God. While the clergy are the 
principal leaders in church services, lay 
persons (non-clerical) participate in all 
aspects of worship, from carrying the lights 
that guard the cross to administering the 
chalice at communion. Everyone who has 
been baptized is a minister in the Episcopal 
Church and shares in the life, worship, and 
governance of the church.  
 
Using Our Spiritual Gifts  
There are many worship ministries where a 
person may use his or her personal gifts in 
service to the church. These include 

leadership roles as well as participating in 
the altar guild, as acolytes, Eucharistic 
ministers, lectors, ushers, oblationers, and 
intercessors.  
 
Similar Worship, Different Styles  
St. Philip's offers two worship services on 
Sundays. Each unfolds differently, but the 
format is the same for all: prayers, readings 
from Holy Scripture, and sermon or homily, 
followed by Holy Communion.  

At 8 a.m. there is a traditional spoken 
service without hymns or chanting. It 
retains much of the language used in 
the 1559 Elizabethan prayer book.  
Our 10:30 a.m. service uses 
contemporary language as well as 
hymns, organ, parish choir (except 
during the summer), and occasional 
instrumentalists.  

Grounded in Scripture  
We regard the Holy Bible as foundational to 
our faith. It is the inspired word of God 
written by human hands for people living in 
an ancient time and distant place. 
Therefore, we interpret the Bible through 
the lenses of context, tradition, and reason.  
More than 70 percent of The Book of 
Common Prayer, which has guided our 
worship since the days of King Henry VIII 
of England, comes directly from the Bible. 
In addition, each service generally includes 
readings from the Old Testament, the 
epistles, the gospels, and the psalms, 
arranged such that most of the Bible is read 
aloud in church over three years.  

The Book of Common Prayer is widely 
considered a masterpiece of writing. The 
language and indeed the whole culture of 
the prayer book came to be a major 
influence on the speech of a large 
proportion of English-speaking men and 
women.  
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Music Glorifies God  

At its core, sacred music is directed towards 
God, not human beings. Even so, it 
undoubtedly has the power to elevate the 
emotions of those playing, singing, and 
hearing it.  

As Episcopalians, we offer our music to 
God to enhance our liturgy and magnify our 
worship. We believe that music is among the 
ways we glorify God.  

Music Connect Us  

Listening to music and singing together 
connect us with God and each other in 
unique ways. Worshiping through music 
changes and transforms us. It inclines our 
hearts to God and to our community of 
faith in ways other forms can't accomplish.  

A Tradition of Excellence  

At St. Philip's, we value excellence. Our 
organ is a magnificent Aeolian-Skinner pipe 
instrument, and we have a tradition of 
exceptionally talented musicians leading our 
music ministries. The American Organ 
Institute at the University of Oklahoma has 
become a valuable resource for us in many 
ways.  

A Joyful Sound  

St. Philip's Choir leads and supports the 
congregation's worship. Anthems and other 
musical offerings amplify and enhance the 
worship experience. On regular occasions, 
string and wind instruments augment the 
choir and organ.  
 
Education for a Lifetime  
In the Episcopal Church, Christian 
formation is the lifelong process of growing 
in our relationship with God, self, others, 
and all creation. At St. Philip's, we strive to 

present meaningful, engaging, and thought -
provoking learning opportunities for all 
ages.  

Exploring God's Presence  
On Sunday mornings, St. Philip's offers 
Godly Play, a Montessori-based storytelling 
program, for kindergarten through grade 
two. Children in grades three to five 
participate in Weaving God's Promises, a 
comprehensive, three-year curriculum that 
addresses multiple learning styles. A nursery 
is available for younger children.  

Adult Christian Education includes Sunday 
morning classes and Wednesday evening 
Bible study. Topics vary and have included 
in-depth study of biblical passages, the 
social context of the ancient world, and 
biblical archaeology, among others.  

On Sunday afternoons, a youth director 
leads  
St. Philip’s youth group with attention to 
making the church a safe place to learn and 
grow. These, we believe, are essential in the 
healthy transition to young adulthood. 
Through open conversation, videos, and 
hands-on activities, the group explores the 
application of biblical readings and 
liturgical practice in a modern context. 
They also participate in community building 
events such as hiking, laser tag, and other 
activities.  

Our Shared Life  

There are many ways outside of worship 
that we support one another in our life of 
faith. Getting together for fun and 
fellowship, working in and for the church-
these are among the ways our lives are 

made fuller, richer, and more generous. 
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Fellowship and Fun  

We gather both inside and outside the 
church to enjoy each other's company. 
After-worship refreshments and newcomer 
receptions are among the many ways we 
nurture supportive relationships among 
longtime and new church members. Events 
such as the Mardi Gras party, 
Consecration Sunday, and other special 
occasions enable parishioners who attend 
different worship services to get together 
for convivial meals and other activities.  

Supporting the Church  

By supporting St. Philip's ministries and 
mission, members are reminded that they 
form a community of faith. When we come 
together to serve God, we are the body of 
Christ.  

Members seek to show God's presence in 
the world through a variety of ways:  

Office volunteers assist the church staff by 
updating the Parish Register and Memorial 
Books, and by answering the phone and by 
helping with worship bulletins, mailings, 
and other projects.  

Landscape volunteers work to keep our 
courtyard and other areas picturesque and 
appealing.  

The worship committee members 
coordinate several ministries and advise the 
priest. Other parishioners serve on the 
vestry, the finance committee, and with 
many other tasks and activities that occur 
throughout the year.  

Reaching the Community  

Through its multiple ministries, and in 
cooperation with local organizations and 
agencies, St. Philip's serves the 
disadvantaged, individuals with physical 

and mental challenges, and others broken 
by life's unfortunate circumstances.  

Persons in Crisis  

St. Philip's works cooperatively with the 
Grace Resource Center, a homelessness-
prevention program, to provide financial 
assistance to individuals in crisis. Through 
direct payments to housing, transportation, 
and other service providers, the church 
helps with utility payments, rent, 
temporary shelter, medical bills, and other 
urgent needs.  

Feeding the Hungry  

St. Philip's has a strong commitment to 
feeding those who are hungry. On the last 
Sunday of the month we host and serve as 
many as 50 guests at our Sunday Suppers. 
We also host Hungry for Change, which 
provides a meal on other Sundays.  

Every eight weeks, the church provides 
weekly staffing for the Food and Resource 
Center of South Central Oklahoma. It 
offers a market-type experience for clients 
to choose what they need.  

Helping Children and Veterans  

St. Philip's Foster Children's Christmas 
Program fulfills the Christmas wishes for 
about 140 foster kids in the care of the 
Department of Human Services. 
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               Sundays                                                                                         Wednesdays 

              8:00 a.m.   Holy Eucharist, Rite 1                                                       12:00 p.m.    Holy Eucharist, Rite 2 
            10:30 a.m.   Choral Holy Eucharist, Rite 2                                                             
                   1 p.m.   Eucharist at Ardmore Village 
 

      Christmas Eve                                                                                      Christmas Day 

                   5 p.m.   Children and Families’ Eucharist, Rite 2                              8:00 a.m.    Holy Eucharist, Rite 1 
            10:00 p.m.   Festival of Carols and Noéls                                              10:30 a.m.    Holy Eucharist, Rite 2 
            10:30 p.m.   Choral Holy Eucharist, Rite 2 
 

   Ash Wednesday                                                                  Other Wednesdays in Lent 

              9:30 a.m.   Holy Eucharist with                                                           5:30 p.m.    Holy Eucharist, Rite 2 
                                      Oak Hall Episcopal School                                            6:00 p.m.   Lenten Meal  
            12:00 p.m.   Holy Eucharist, Rite 2                                                         6:30 p.m.    Lenten Study Program 
              6:00 p.m.   Choral Holy Eucharist, Rite 2                                                                
 

           Holy Week                                                                                                   Easter 

              6:00 p.m.   Maundy Thursday                                                              8:00 p.m.   The Great Vigil of 
                                                                                                                                              Easter 
            12:00 p.m.   Good Friday                                                                                          The Saturday evening 
              6:00 p.m.   Good Friday                                                                                          before Easter Day 
              9:00 a.m.   Holy Saturday 
 

           Easter Day                                                                                             Pentecost 

              8:00 a.m.   Holy Eucharist, Rite 1                                                         8:00 a.m.    Holy Eucharist, Rite 1 
            10:30 a.m.   Festival Choral Holy Eucharist, Rite 2                              10:30 a.m.    Holy Eucharist, Rite 2 
 
 
 

 

WORSHIP SCHEDULE
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If the accounts in the subtotals have changed or if ledger and subsidiary account attributes have changed, Previous YTD totals 
may not represent a valid comparison.

If the accounts in the subtotals have changed or if ledger and subsidiary account attributes have changed, Previous YTD totals 
may not represent a valid comparison.
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If the accounts in the subtotals have changed or if ledger and subsidiary account attributes have changed, Previous YTD totals 
may not represent a valid comparison.

If the accounts in the subtotals have changed or if ledger and subsidiary account attributes have changed, Previous YTD totals 
may not represent a valid comparison.
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If the accounts in the subtotals have changed or if ledger and subsidiary account attributes have changed, Previous YTD totals 
may not represent a valid comparison.



Ardmore, Oklahoma 

This community is more than a great place to 
work and do business – it’s a great place to call 
home. With a low cost of living, cosmopolitan 
amenities and old school hospitality, the town 
offers a quality of life that can’t be beaten. 

“It’s all within reach” describes the essence and 
vitality of a city built on big dreams, freshly 
blazed trails and an attitude that all things are 
possible. This richly diverse city offers pristine 
outdoor recreational activities, arts and culture, 
countless luxury accommodations, world class 
golf, delicious dining, and trendy shopping 
opportunities. Ardmore also serves as the regional 
health center for southern Oklahoma and is home 
to several excellent medical facilities featuring 
state-of-the-art equipment and technology. 

Ardmore boasts many fine schools in each 
district. The Ardmore community, along with 
local non-profits, businesses, and professional 
organizations are committed to assist our schools 
in providing each student the maximum 
opportunity for success in both academics and 
their chosen career path. 

Good times abound in Ardmore, Oklahoma 
where you can dock at Lake Murray State Park's 
beautifully clear, 5,700-acre lake. Enjoy a round 
of golf at the state's oldest and largest state park, 

a favorite for Ardmore locals and tourists alike. 
At the Tucker Tower Nature Center in Lake 
Murray State Park, you'll discover many fossils, a 
288-pound meteorite found nearby and 
educational programs in the summer. 

There's plenty more to discover in Ardmore — 
enjoy boutique shopping experiences on Main 
Street, and find modern art at the Charles B. 
Goddard Center for Visual & Performing Arts. 
For local history, visit the Greater Southwest 
Historical Museum and the adjacent Military 
Memorial Museum. Take a spin at Gold 
Mountain Casino in Ardmore or venture just 
outside of town to spend a day with the animals 
at Woodbine Farms. Ardmore also offers plenty 
of great dining options including well-known 
favorites like Two Frogs Grill and Cafe Alley. 

Ardmore is known for its beautiful homes and 
neighborhoods. The community features a variety 
of residential settings from classic, long-standing 
homes on tree-lined streets to modern 
developments. Ardmore’s options include a range 
of apartments, traditional single-family homes, 
and luxury custom homes. With diversity in 
architecture, lifestyle, setting and cost, Ardmore 
offers housing that will suit all needs. And with a 
cost of living far below the national average, 
Ardmore offers a variety of options for any 
financial needs.


